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The learning strategy for this subject focuses on the placement of students in a real 

environment as well as on the allocation of a number of activities and responsibilities 

related to the workplace and the tourism companies where students will do their 

internship. 

In this real context the trainees will have the opportunity to develop both transversal 

and specific competencies and apply them in real, non-simulated situations. 

The internship tutor, in permanent contact with the student, guides, corrects and 

supervises them, assisting them to improve in their training. Regular meetings between 

the student and the tutor are held to analyze and evaluate outcomes. The relationships 

established between the trainee and the rest of professionals in the hands-on training 

company allow the student to develop teamwork competencies, to stimulate their 

initiative and put into practice the skills characteristic of the professional profile. 

 

Each practicum contains an associated training program with the tasks, competencies 

and learning outcomes the student has to achieve, focusing mainly on the professional 

socialization and observation. Halfway through the practicum period, the student 

participates carries out an online intership survey where their progress is assessed 

(learning, difficulties, objectives and challenges) and is contrasted with the company 

tutor’s partial assessment.  

 

At the end of the internship, the student evaluates their own experience at the 

company and the company evaluates the trainee’s performance. The university is 

responsible –through the Career Services tutor- for ensuring the monitoring and final 

evaluation of the student’s internship. 
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